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INTRODUCTJON 



More than 'l ,000 students are involved in the 'Bal<ersf ield College worl< experi.- 
ence program. The program has been criticized as a "source of quick A.D.^. 
for Bal<ersfiel,d Colled^," and as "easy units for -students drawing Veterans 
benefits." ' Proponents of the program argue that the basic purpose of a com- 
munity college is to develop student career sl<ills and that a worl< experience ^ 
program is ideally suited to facilitate this tas-|<. These arguments ha.ye 
generally been advanced. by" a few vocal defenders and critics. No previous ef- 
fort has been made to scientifically measure^ percept i ons of the program by 
those involved, those outside it, and those affected b^ i t— students and em- 
ployers in the community. The report that fbllows giVes the results of the 
survey conducted last fall of the general" *nd vocational work experience stu- 
dents, worl< experience i nstrpctor/coord inattrs and Bakfer^fleld College cert!-f- 
Icated staff . ^ survey of work experience employers will be conducted at a 
later date. 

The survey 1 nstruments ' sent to^the three groups listed abdye were designed by 
Warren Helmstedter, CooVdlnator of Work Experience. David Scott, Director of 
Research and Development, and Kenneth Fahsbender\ Dean of Occupational Educa- . 
tlon The questionnaires are included at the end of this study. The student 
survey was designed to obtain the character i st Lcs of wor(^ experience students 
what, programs at BC and fields of employifient they were Involved in, and how they 
perceived the purposes of the program. The i nstructor/coord i^atou-s were askpd 
questions concerning their teaching and employment background, their percep- 
t-rons of the work experience progiram and of their own instructor/coord nator 
teaching experiences and plans. Faculty, in addition to their perceptions of., 
the program, were asked their attitudes toward the mix of genera educat i on 
and occupational 'courses a student should tak^. * 

The schedule of d'l s t r I but 1 on , collec\lon, and analysis. .of the surVey results 
was'as follows: Instructor/ 

^ Students ' Coordinators ___l££iilt}L... 



First draft 
completion date 



9/25/75 



9/25/75 



10/8/75 



Final draft 
completion date 



Distribution date 



10/3/75 



10/3/75 



11/12/7S 



10/10/75-10/1 6y75 10/10/75-10/f6>75, 11/19/75 



D*I strlbutlon 
method 



Helmstedter distrib- 
uted to work experi- 
ence coordinators 
v^ho administered to 
students In v^ork 
experlert^e seminars. 



Helmstedter distrib- 
uted to work experi- 
ence coordinators 
who took Instrument 
v;hi le students 
ansvyered survey. 



Placed In faculty 
ma 1 1 boxes. Facult/ 
who were Instructor/ 
coordinators were 
asked- BOt to answei 
this Instrument* 



Students 



Date and method 
of return to 
inst i tut ionol 
research office 



Rate of return 



10/16/75-11/1/75 
Returned In large 
addressed envelope 



GenerdI v/ork experi- 
ence students - 
65. OS^; Vocational 
vvqrk experience 
students - 5^.5^ 



Instructor/ 
Coordjinators ^ 

10/16/75-11/1/75 
Returned In large 
addres'sed envelope 



72.9^ 



Faculty 

11/20/75-12/20/75 

Returned I n * 
addressed envelope 



% 

^0.5% 



Data recorded 
method 




Date sent to 
Data Processing 



Transcribed to data 
processing cards by 
Inst Itut ional 
research secretary. 



11/V75 



Transcribed to data 
processing cards by 
InstI tutlonal 
research secretary. 



^ 1/^/75 



Transcribed to data 
processing cards by 
institutional 
research secretary. 



12/23/75 



Date analysis of 
computerized data * 
and vjritten comments 
Is put In draft form 
to be checked by 
Helmstedter and 
Fahsbender 



12/18/75 



12/8/75 



1/6/76 



¥\<\a] '^study completed ^ 



1/13/76 



The report that follov;s will first give the survey results by group - students, 
instructor/coordinators, and faculty (the detail including extenisive v^ritten 
comment excerpts), then a summary of the survey highlights and interpretation. 



STUDENTS RESPONSES 



P 

A total of 615 iSQ.kZ) of the 1,053 work experience students conjp letted the 
questionnaire. Vocational rate of return was 36i! (^^.5%) of 66'*, and General' 
rate of return was 253 (65.0^) of 389. .. , • - " ' 

CHARACTERISTICS OF STUDENTS RESPONDING TO Q.UESTI ONN/^I RE 

f 

The typical work experience student was male, over 21, and % Veteran as the 
following data indicate: \^ » 

Sex « 



Genera 1 



9 



Vocational 



Total 



Attend inq BC on Veterans Benefits 



Yes 
No 

Try i ng 



228 
22 
1 



90.8 
8.8 



290\ 
69' 
3 



Bo. 1 
*19.1 



518 
91 



% 



Ma 1 e 


235 




310 


86.8 


5^5 


89.9 


Fetna 1 e 


]k 


5.6 


^7 


13.2 


61 


10. 1 






Age 










19 or younger 


7 


,2.8 


19 


5.3 


26 




20 - 21 


7 


2.8 


17 


it. 8 


2k 


3.9 


22 - 25 


27 


10.7 


3^ 


9.5 


61 


10.0 


26-29 • 


63 


2^4.9 


82 


22.9 


1^45 


23.7 


30-35 


82 


32.^4 


112 


31.3- 


IS** 


31 .8 


36or 9lder 


67 


26.5 




26.3 


161 


26.4 



8k. S 
.7 



Over two-thirds of the work experience students were taking 11 to 12 units (i 
eluding work experience). The median unit figure for vocational work experi- 
ence students vjas ab9ut 13. Speci f Ic uni t information follows: 



Currently at BC 


General 


Vocational 


Total 


7 or less 


1 


.k 


2 


.6 


3 .5 


8 


1 


.k 


7 


1.9 


8 1.3 


9-10 


31 


12.3 


29 


8.0 


60 9.8 


11. - 12 


171 


67.6 


106 


29. '» 


277 '♦5.1 


13 - I'* 


28 


11.1 


159 




187 30.5 


15 or more 


21 


8.3 


58 


16.1 


79 12.9 



Over half (53-^^) of general work experience students were In their first 
semester of the work experience program. Almost two-thirds of vocat^Ional work 
experience students h^d already completed 'one stemester of work experience. 
Specific I nformat lonl on units efirolled follows: 

; Semesters of Work Experience at BC 

General VocTatlonal' • Total ^ 



Semesters 




% 


1 


135 




2 




32. 


' 3 






4 






5 










\ 



/< 



132 36.6 267 '♦J. 5 

85 23.6 167 27.2 

88 2k.^ 112 18.2 

55 ' 15.2 67 10.9^ 

1 .3 1 .2 

EMPLOY^fENT INFORMATION ' ^ 

Genera I : ' J 

The 2^6 generaLwork experience students who responded to the question concern 
Ing their Job listed I56 different job titles. Since some chose to describe 
their job by function and others by employer or field of work, classification 
of -these Ifsrt Ings was vi rtual ly Impossible. Most of the. occupations appear to 
^be those of semi-skilled to skilled v;orkers, sales personnd 1 /of f I ce workers 
(secretary to middle management). The falJov^i^ng list of these 156 job titles 
Fpdicates the great variety of occupa-feJons Involved In the program. 



No*. Job Title 

12 Mai 1 Clerk (po^ office) 

10 Rpute Salesman 

5 Groundsman, bus driver, maintenance for school 

k Supervisor 

4 Barber 

k Yard Foreman (master) 

k Warehouseman > 

^» StiHman (Refinery) ) 

^ Truck driver (lumber, steel, plant<s) ' * 

k Clerk, grocery 

k MaintenSnceman 

3 Instructors Aide .(high school) 

3 Chief Pi lot 

3 Carpet & flooring layer - 

3 Mechanic (^uto) • * 

3 Maintenance Mecha*nic 

3 Jan I tcfp (cusfod Ian} 

3 Reta 1 1 Sa les 

3 FI tter/Welder 

3' Wei Ipul ler, , 

3 San 1 fsrt ion. C rev/man 
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'No. Job Title 



\ ■ 



2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 



Salesman . 
Bookkeeper 

Field Salesman (sales & service) 
Optician Supervisor 
Oepartment Manager (sport goods) 
Sbcr^etary-Of f Ice Manager^ 
Phone In^tal ler 
Meatcutter 

Clerk (receiving, dlsplavf] 
Mechanic (cotton picker) 
Service Station Attendant & Mechanic 
Engineering Estimator (source documents, for computer) 
Ehgfne Foreman (switch & makeuf) t'ra^ns^ 
/Assistant Foreman .v . 

Sheetmettll Worker ^ 
AaphaVt Vayer & ptant worker^. ' 
Gardner 

Asst. Purc|»asing Agent (construe, material 5 irrigation pipe) 

Rous.tabout or Roustabout Pusher 

Engineer" Technician' (cH wel Is). ^ ^ 

Maintenancemtjn (heavy equi/pment operator). 

Printer (nev/spaper) . ' '"^ 

Management Trainee 

Service Manager/;.(Pelfonnel ) 

Credit Manager 6 Dispatcher 

Keypunch Operator (Southern pacific R.R.) 

Secretary . - 

Insurance Agent - ' - • 

Courtest Clerk (bagger)^ 

Systems Analyst (computd'r) : 

Store Manager, KFC ^ ' - - 

Electronics Tech 

Bus boy ' ^ ' > t . 

Buyer - . • 

Watch a, Jevjel ry repa i r ^ 

Physical Therapy Ass i staf\t 

Assistant Store Manager (grocery) ... 
Assfstapt Appraiser (R.B^.") ^ 

Correct! ©no) 'Officer , 
Commercial ^Art^st ' ^ ^ \ 

Secretary "Bookkeeper 

Counsel ing • . 

Employment 5 Claims Assistant - 
Sacial Worker ' • 

Wo i tress 

Cook (general restaurant work) v ^ 
Chief Installer (c^le^T^) 
D'eskman (Phone Nconi^any) j 

Te I ephone Operator ^ ^ ^ ^ " . 

Maintenance SpHcer (Pjion^^ company) ' 



/ 



/ 



Job Ti tle-^ 

Line Subf#i-eman (PGE) 
Gas & £lectrie Servieeman 
Machine Operator (meat tray ^ine) 
minister - ' / 

H.S. Campus Supervis/5? ' ^ . 

Pharmacist 

Athletic Equipment Attendant & Trainer 
Shippfny & Receiving Foreman 
Bui Iding Inspector 
Beef Breeder . . 

Headsman ( i ns.em.i nate-doc tor-ca I f pul I) 

L^d Draftsman ,(map^) 
^ Lardsnran (m^3lt.pork fat Tor aale) / » 

^Poundmah (animal locator) - / 

Mechan i c (pumps) 

Mechanjc (bus) - . 

Me6^ianic Helper-Maintenance > * . 

Mechanic (fork I i f ts) ^ - ' ^ ^ 

Plumber Maintenance - service work 

Mechanic ^ ^ ^ • * 

Mechanic -(diesel) 

Traveling Engine Mechanic (trcTUbleshooter) 

Tank Car Loader (natural gas) 

Svvi tchman (R^.R. ) ^ 

Bra4<eman (R.R.) 

^+ead Car Clerk (S.F.R.R.) 

Crew Dispatcher (Santa R.R.) 

Owner (pool service) " 

Foreman 

Surveyor 

C\r^ment Mason ^ . ' . ' 

.Small business owner • > 

Aut(7 f^arts Counterman 
Cement Mason/Carpenter 

.Bottler (pepsi ) ' ' . 

Recreational Vehicle Assembler 

Load & unload trucks (building materials) . » 

Worker/Loader (gravel, sand) . 
Core Maker (aluminum castings) 

Construction teamster ^ » . 

Designer (drawincfs, estimate costs, supervise contracts)' 
Finish Carpentry Foreman . , 
Yardman (cleanup & repairs for brick company) 

fr|andyn.an * ' > 

Custodian (mopping lights) r . 

Groundsman (maintenance of park f^illties & operator of equipment) 
Maintenance Foreman (low income housing prpject) , 
Maintenance Craft Workf,r (city pools sprinklers) 
E I ec t ri c<i 1 Ma i n tenance 
Vielder 



ERLC 



9 



-6- 



c 



No. Job title > ' 

N 

1 Plant Manager (welding supply) 

t Welder (oilfield pipelines) 

1 Oil Coord I nator/ScKedu Ter 

1 Reflniery Flremah (regulate heater temperature) 

1 ' Oilfield Maintenance Worker 

1 Oilfield Operator (maintenance, record keepings, pumping) 
1^ Generj^itor Operatqr (Standard Oil) 

1 'Prod. Tech. (well work) 

I Dispatcher for Union Oil' 

1 Instrument Tech (maintain & calibrate all process instrumentation, 

Oil Refinery) . 

t Refinery Construction & Maintenance ^ i 

1 Pump Station Operator (crane oil) ^ 

1 Labor (runs 6\w6rks on crane-^ear boxes) ^ 

1 Unit Chief (tnpubleshoot .pump plants)/ 

1 Operating Engineer (cranes) 

1 General duties (crane operator, office work, etc.) 

1 Field Supervisor (x-rgy Inspection) 

t Lab^Tester (asphalt, diesel, gas, etc.) 

f Gas Lab Chemist (analysis) ^ , 

1 Resin Handler-Recelvlag 

1 *'C" Operator (mix ^ Jiood Insecticides) 

1 Lab Tech (assist cliemtst-product development) 

1 Mach i n I s t (operator^ 

1 Backhoe Operator (^large tractor). 

1 Crude Unit Operator (plant boilers, fire heaters) 

1 Equipment Operator (tree maintainor for City) • 

1 Head Operator (run work over hoist) ' - 

1 Machinist (lathe operator) 

1 Operator (production & maintenance o'f kilns) 

1 Extruder Operator (produce egg cartons, meat trays, etc.) 

1 Laborer (fields, mostly grapes) . 

1 Tractor driver (irrigation) 

1 Chief Engineer (repair & maintain equipment) 

1 Facilities Maintenance Worker (air condi t^on I ng, mechanical skills) 

t B & B Helper (apprentice carpenter for A.T.S.F.R.R.) 
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VocatIor\al ; 

The occupations most frequently Hsted^ by 'vocational work experience students 
were Industrial EducatloiT, 72 (20.8^); Business Management, 71 (20.5^) AdrnTn- 
Istratlon'of Justice, 51 (1^.7^); and Agriculture, 36 (10. i^^), Following Is 
the lls.t^of.^11 occupatlor^s Indicated by' vofiatlOnal respondents, in descending 
order of frequency: - . 



inausLridi tiauc<JLion 


79 


/on ft^^^ 
V • o<c/ 


DUb 1 ness , riunogemen L 


71 




MuiTi 1 n^i b L vu bion «oT JMbLi ce 






Ani*tr*li1^iir£k 
r\y^l 1 u U i L U 1 U 






r 1 1 u 1 u 1 0 


27 




DUbinebs^iN MccounLing , 


1 A 
1 0 




neu 1 CO r UT T 1 ce ' Mbs 1 s L 1 ng 


















Pnrrprf.lnnQ 


10 


f2 9S) 


Child Development. 


9 


(2.6%) 


Arch! tecture ^ 


6 


(1.7%) 


Photography 


5 




Teacher Ald'e 


5 




Apprenticeship & Surveyors 


^ 


(1.2%) 


Library Technology 


3, 


(.9%) 


Business, Secretarial Training 


2 


(.6%) 


Journalism « 


2 


(.6%) 


Pol I ce Academy 


2 


(.6%) 


Dental Assisting 


0 




Merchandising 


.0 





Three-quaVters of^both vocational and general work experience students reported 
they had worked six or more years In business and Industry. Only slightly over 
one-third, however, had worked In the same job for more than six-years. Spe- 
cific breakdown of "years on the job follows below: 

Years Employed In. BMsjness and Industry 





General 


Vocat ional 


, Total 


Years ' « 




• % 


J_ 


% 




% 


Less than 1 


—I 
7 


2.9 


8 


2.3 


15 


2.5 


1 


e 


2.k 


9 


2.6 


J 5 


2.5 


2 


9 


3.7 


•19 


5.^ 


28 


^♦.7 


3' 


11 


'».5 


- 21 


6.0 


32 


5.'» 




16 


, 6.5 


1^ 


^.0 


30 


5.0 


5^ 


11 


^.5 


16 


^.6 


27 




6° or more 


186 


75.6 


265 


75.3 


^♦51 


75 



•11 
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Years €mp 1 oyed^^ I n Present Job 



i I 



Years 


General 


Vocat fona 1 

# ^ • 


Total 

# % 


Less than 1 




• 18. 


0 


51 


14.4 


.95 


15.9 


1 


31 


12. 


7 


40 


11.3 


71 


11 ;9 


2 


. 38 


15. 


5 


52 


14.7 ' 


90 


15.0 


3 


/ 20 


8. 


2 


32 


9.0 


52 


8.7 




' 11 


4. 


5 


23 


6.5 


34 


5.7 


5 , . 


17 


6. 


9 


24 


6,8 


41 


6.8 


6 or more 


84 


34. 


3 


T32- 


37.3 


216," 


36.1 



A large majority of both groups vjere hooing to obtain a promotion In tholr 
present Job. • ' ^ ■ 



Yes 1| 

No 

Maybe 



Genera 1 

191 78.9 
50, 20.7 
I .4 



Vocat ional 



3V5 
41 

0 



88.5 
11.5 



Total 



506 

91 
1 



8<f.6 
15.2 
.2 



Over four-fifths of both general and vocational work experience students felt 
they possessed a saleable sl<ill in the job marl<et prior to the time they trool< 
work experience. Over 95^5 of both believed it was necessary to have more than 
one saleable skill. Specifically, responses were: ^ 



Yes 
No 

Perhaps 



Prior Saleable Job Ski 1 1 
General Vo^t lona I 



199 82.6 
41 17.1 
1 .4 



285 80.5, 
69 19.5 
0 



Total 



484 
110 
1 



81 .3 
18.5 
.2 



Yes. 
No 



Necessity of More Than One Saleable Skill 



242 ^8.4 
4 1 .6 



346 96.9 
11 ,3.1 



583 
15 



98.0 
2.0 



Though convinced they should have more than one saleable skill, both general 
and vocational work expcrlenee students overwhelmingly, rejoeted the thought 
.that tholr particular job would become obsolete in tfie next five years. 

•s. ViW Your Job Become Obsolete in Five Years? ' 



Yes, definitely 
Perhaps 

'Possibly , 
No, never 



Genera.l • 


Vocat ional 


Total 




6 2.V 


4 1.1 


■ 10 1 


.7 


29 11.9 


11 3.1 


40 6 


.7 


45 18.4 


55 15.5 


100 16 


.7 


164 - 6/^2 


284 80.2 


448 /4 


.9 
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. ' . BAKERSPIELD COLLEGE COURSES MP WORK. EXPERI ENCE PROGRAM 

' - ^ '■ '■■ ' ■ * ' 

.'^ wheo/a^ked^rf they were pursuing a major at Bakersfleld College, five out of 
every* six ^vocatiptial wor.k experience . student s responded affirmatively while 
only 56,2% ot the general work experience students listed a major. Specific 



responses ,AA*e"re: 



Hftve major, course of ' study 
; at BC 



Do not have major 



General 



J? 



1/7 56.2 
107 A3. 8 



Vocational 



299 
59 



% 



83.5 
16.5 



Total 



i»36 72.4 
166 27.6 



Generaf : 



Majors listed by the general work experience* students , <:ontrary to current jobs 
held, were overwhelmingly white-collar professional. Below is^a listing of 
majors by categories wi*th exact major titles Indicated by students listed- under- 
neath: ^ . 



Bus \ ness/Management 



Business 


18 


Business Administration 


8' 


Accounting * 


5 


Management 


3 


Mid-Management 


2 


Administration 


1 


Business Industry 


1 



^sl ness-Per Sonne 1 Manag^|^nt 



hfarket ing 

\Soc i a 1 Sc I ence/Human 1 1 1 es 
Sociology 
Liberal Arts 
. History 
^ Humani ties * 

English ^ ^ 

Social Sc^ience 

IndustrlaJ Arls 

Industrial Arts 

Electronics 

Drafting Technology 

Architecture Draftsman 

Industrial Education 

Mechanics 

Shop 

Welding 

Trades and Industry 



7 
3 
3 
I 
I 
I 



3 
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Number Percent 



1»0 



33.6 



.16 



13. 



1^1 



11.8 



Number Percent. 



Law Enforcement7Correc.tlons 

Law Eaforcement ' • 

.. Pol Ice Science 
Corrections 

Administration of Justice 



5 

2 
1 



12 



10.1 



Agriculture 
forestry 

Natural Resources 
Agr I cul ture 
Wild Life Management 
Apimal Science 

Teaching/Counsel rng 
Teaching 

Primary Education 
S|5ecial Education 
Physical Education 
Chi Id Psychology 
Psychology/ 
Marriage Counseling 

Miscellaneous 
^ General 
Math 

, Nursing R.N, 
Law ^ 

Real Estate 
Geology 
Chemi stry . 
Photography 
Av i a t i on 
C/U Insurance 
* Better paying job 



Ml 



9.2 



7 
1 
1 
1 
1 



k 

3 
2 

2 
2 



5.9 



19 



16.0 



Vocat I onal : 

In contrast to general, vocational yiork experience students listed majojs that 
seemed to correlate with their jobs^ Specifically, listings were as follows: 

Number Percent' 

I Business 75 ' 26.2 

Business Management 19 * * 

Business 17 * 

^ Management * 16 

Business Administration 13 ''^^ 

Accounting ^ , 5 . 

Bus I ness-Accdunt i ng 2 

Personnel Management 1 

Real Estate 1 

Business-Banking ' 1 

14 ■ ■ 



umber Percent 



Industrial •Education 

Industrial Ed * , 

Industrial Arts 

Industrial 

Auto Technology 

Mechanics 

Engineering 

Engineer irrg ^Ai de 

Electrical Engineer 

Electronics 

General Engineer^ 

Refrigeration-Air Conditioning 

Automot i v^.* . 

Aut6 Mechanics 

We 1 d i ng-Maqh i ne Shop 

Welding 

Machi ne- Shop 

Industrial Arts-Welding 

Industrial Mechanics 



20 
10 
k 
2 
2 
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Administration of Justice 

Administration of Justice 
Pol Ice Sc lence 
Public Administration 
Police Admini stratjon 
Law Enforcement 
■ Law 



29 
'9 
1 
1 
1 
1 



Fixe Science 
\ Fi re Science 
\ Fire Science-Management 

Agriculture 

Agr icul ture 
Ag^lndustrial Arts 
Ag-Business Management 
Agri-Business 
Agronomy 

Ag Business or Agronomy 
Animal Husbandry 
Animal Science 
Real Estate-Ag Land 



26 
3 

3 



29 



25 



10,1 



8.7 



Medical Office Assisting 



13 



4.6 
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Corrections 

Correct i ons 
Correct iona 
Correct i ona 
Correct ions 



Administration 
Science 



Soc 



Food Service/House Management 

Hotel /Restaurant Management 
Dietetic Technician 
Food Service 
Execut i ve ^Housekeepl ng 
Food Manager * 
Housekeeping 

Teacher Aide 

Teacher Ai de ' ^ 
Psychology 

Psychology or Teacher Aide 
Elementary Ed 
Educat 1 on 



Photography 

Child Development 

• Child Development 
Early Chi Idhood 
Child Psychology 

ArchI tecture 

Library Technology 

Journalism 

Secretarial 

Miscellaneous - General 
Liberal Arts 

A. A. Degree 

B. A. Degree 
Genera 1 
Geology 
History 



Number J*ercj6pti 
3 3.2 




3.2 



2,8 



1.4 
1.1 



J .1 
1.1 

.7 
.7 
2.8 



/ 
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About half of both general and vocat lona 1 work experience students wfib listed 
majors reported they were working toward*"an A. A, degree. Results were: 

* , * ■ 

General , Vocational Total 
Working Toward ^ t J_ % , J_ % • 

TransfBT to^-year college ^9 33.-6 ' 87 2^.5 I36 t] .1 

A. A. Degree 76 52.1 I86 52,^ 262 52.3 

Certificate 21 1^.^ 82 23.1 ' 103 20.6 

Both general and vocational work ex^rience 'students overwhelmingly believed 
the Information and skills they were obtaining from their courses were aiding 
them HI their present 'employment . 

^ BC Skills Aiding in Present Job 

Genera 1 Vocational Tota 1 

Yes 222 92.9 350 x98.0 572 9.6.5 

No . \k 5.9 7^^2.0 21. 3.5 

Both types of work experience students believed their seminar participation 
had given them Informat ion which had aided them irr their present Job. 

Has seminar aided you ? General Vocational Total 

Yes 187 91.2 290 92.7' ^77 92.1 

No 17 8.3 21 6.7 38 7.3 

Haybe , J • .5 2 .6 3 .6 



When vasked the primary reason they had taken the work experience program many 
St i 1 r ^responded by designating mor^ than one reason; therefore, the numbers 
and percentages listed below are based on total number of responses. Both 
groups designated Improvement of work relationship on the job most often, though 
obtaining units for collection of Veterans benefits was a popular choice. Up- 
dating Job skills was a more popular choice for vpcational than for gerjeral work 
expierience students. Sped f ical ly,, responses were: 

Reason for Taking Work Experience General Vocational Total 



Improve work relationship on 



the job " 


r73 


^♦8.3 




itO.2 


3'»7 


^♦3 


9 


Update Job skills for promotion 


^8 




109 


25.2 


157 


19 


9 


Make transition from classroom 
















to world of v^ork 


30 




^♦7 


10.9 


77 


9 


7 


Obtain units In order to collect 
















Veterans benefits 


88 




7V 


17.1 


162 


20 


5 


Obtain units 


8 


1.1 




3.2 


22 


2 


8 


M l seel 1 aneous 


1 1 


3.1 


15 


3.5 


26 


3. 


3 



Miscellaneous reasons were as I ows : 

General ; * ' . ^ 

- "Didn't know what V70rk experience wasr-took It tb find out." 

"1 nterested" . , 

"That I may hear other people's .viev;s.^' ^ 

"To improve my outlook on other people as well is on myself." 

"To Improve my at t i tudi^s toward my job and supervisors.", 

, "At first it v;as for VA benefits until I began to learn exactl^y 
, what I was doirtg wrong. It has opened a great new outlook on work." 

"To see and hear about other Jobs so that if the worst were to 
happen, I would have some Idea where to go to find another job.!' 

"To learn skills for another job." 

' "The opportunity t,o openly share with others the problems which are 
confronted by all in our society." . < 

0 

"To cnake transition from my present employment to another vocation." 
Vqcaiionak 

"To obtain knowledge and experiences from other firefighters." 

* %f 

"To gain knowledge from fellow workers." ^ 

$^ 

"Working toward P.O.S.T. Certificate In A.O.J." 

"To aid jn ^skills which you feel need strengthening." 

"Obtain knowledge of soil and fertilization." 

"At first fo> v. A; benefits, but now^^'l would take It all/over again 
wi thout the money . " 

"l^earn the types of fire operational procedures used In the different 
depart(nents In this area." 

"To understand sit^iatidns other than my own." 

"G.l. benefits are an important contrflbut ion to low wage families." 

"The^primary reason was to decide if 1 wanted to stay with this for 

a lifetime." 

"Extend education.'" 
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/ . . 

INTENf OF WORK^EXPERtENCE PROGRAM 

General : . ' ♦ 

General work experience students belic^ve the' pr imary J3ur poses of the work 
experience program should he to (1) better the. understanding between employer 
^ and, employee and between employees, (2) better the understanding of the job, 
(3) discuss problems and Issues relating to the job and possible solutions to. 
the problems, and (^) learn about other people's jobs» » 

Some representative comments by students were: 

*'To get people of the same profession together to discuss similar prob- 
lems and find solutions." 

« '^To help studeats to be better trained for their present job and th'oSe 
in the future." 



"To better yourself in the task of working with the public and/or the 
surrounding problems that may^occur." 

"To find out about other people and their problems at work. To help one, 
another and get along with the people you work with." 

"Finding out other peopl e ' s ' prob 1 ems , d^-aling with management, personnel, 

etc." \j ' ^ 

) ^ 

"It is a good program - keep it going!" 

"Teach human relations, better productivity, how to get along with super- 
visors." 

"j[l) To improve work relationship on the job and help in^job promotion; 
(2) getting an i=dea of what other people's jobs entail." 

"Learning vjhat other people do on their job. This helps find out -what Is 
going on besides your ovin v^rk."^ ' . 

"(l) Learn hov,/ to get along with other employees; (2) learn how to get 
ajong with your boss; (3) learn hovj to get. along with other people in 
(general ." ' 

"To help people understand the importance of good worki n^^rela t lonsh I ps ; 
also should have a work experience class for managers or supervisors, etc*' 

"Make students aware of irhe importance of human relations*'.' - 

"To reach a better understanding of interrelationship between employer 
ands emp*toyes . Possibly this could be a Psych class." 

"Help people to adjust 16 working around various types of people." 
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*'To help people understand the v;ay other people act at work and why and 
help you undeVstand people better." 

"I tlj^ink the program is designed well in that it. covers most of ttte ques- 
tions that oiight come up in dealing with human relations which Is the most 
Important phase of employment." . ^ 

"To give men some pointers on jobs and how to make more." r 

"To give the student a better understanding of his Job. I realize that 
General work experience is harder to stress due to the *fact that the 
course has many different fields of employment." ' 

"If at all possible I would like to learn more about Rules and Regulations 
ln\he post office and just plain understanding people in general." 

"To give you a good feel for your jobr^not to improve your work but to 
help you understand your job and other people." ^ , ^ . 

"Teach how work experiences and job relations intermesh." 

"It should give the working man ^ chance to list<^ and discuss problems 
that arise at di'fferent jobs. This type of discussion teaches you how to 
work wi th others . " 

"This course has helped me to understand my own maneuvering and relations 
within my work sphere, and that of my fellov^ workers. If I changed j 
careers I'm sure that this course would help me In the transition period." 

"To recognize that work is equal to credits. To give recognition to people 
that are working and involved In other studies. To apply work experience 
program to my job, for my betterment and advancement." 

"By studying from the book and classroom, and thru experience on your Job, 
no doubt quite a bit can be learned and put to good use." * ^ 

"A general background on police work and all the new laws that we are . 
presently covering gives us a pretty good idea on what to expect when en- 
tering police vK)rk." 

"I feel, that the teachers of certain classes try to make the students feel 
bad about taking work experience. Also, in my major, I should have been 
in Vocational work experience, but the teacher felt I wasn't takirrg the 
^ right classes. I am taking the classes which will help me in my job and 
that is more important to me." . ^ 

"I took Ag work experien^ because that is my job, but my inter.tion* Is that 
someday I will become an accountant."/ 

"To better understand your job, your attitudes, and be better equipped to 
handle certain situations thc^t arise with fellow employees." 
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"Should! instill s*tudent with proper attitude toward work and* employers , 
and foster good work habits.** - ' 

. * .. . - > ^ 

"I believe that the intent should be to imprc^ve. human relationships with 
fellov^ employees. But the Vocational work experience, that is Agricul- /<f 
tural work experience, should cover different jobs In agriculture and 
. their related problems." 

"I like the book 'Your Attitude is 'Showing.' it's helped (te in many ways. 
' Intent of work experience shoUld be to prepare you when looking for a'Job.'/ 

"To help better prepane myself for my job and to be able to handle myself 
with more confidence. And also understanding for^my fellow worker." 

' * * -» 

"FirsXly, it should be a way that people who ard working their way through 
school or have been out of school and are continuing education and sup- 
porting themselves and a family can obtain easy credit to get a degree. 
Secondly, It could work as a more personal vocational counseling that 
^iould help you choose the right courses and alsd go Into more detail." 

"Relate people with their appro/)rlate jobs, to recognize the skijls that 
they may have and apply them to better uses If possible." 

"Giving credit (college) for real field experience. Relat Ing'work experi- 
ence on the job to this prdgram. In other words, seeing hov; my problems 
are similar to others." 

"You should have a program that enables you to better your ski) Is at what- 
ever you do. Like a w'eH^ers V;ork experience, mechanic work experience, 
business work experience, etc." 

"L6arn to economically survive.*" 

"I feel the work experience program should be for one semester only - 
cred I table f'to thosfe student% who are working toward their major." 
• 

Whatever general work experience students felt the purpose of the program should 
be, 222 {32. 3Z) fe+t that It was achieving the purpose. 

A fevj who commented critically said as follows: 

< 

"If a teacher was given an hour every vjeek to talk with people of the same 
interest and major, it would help students choose the r^lght classes and 
the career they want tt) pursue." 

^*The program basically has good i,ntentions but because of mass enrollment 
K loses Its effectiveness." 

"To keep people occupied and off the streets. And to help spend taxpayer's 
money, mainly ours' and everyones who v>forks<" 

2i . ' 
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-> f "T^Is progrant is mai.nly.'for agriculture people. Th^se are not my future 
: V plans." ,v - . ' V • 
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'"At the; present time I feel, the fJVogram is worthless to. gpme students who 
Just hold {general jobs." ^ 

When ask(^d whdt could be done, to improve the Bakersfleld College work experience 
program/ most students vvrot« that it was fine Just as ,l;t was. Suggestions fqr 
change were (l) tnore classroom discussions, (2) more tfaini,ng experience films, 
(3) smaller seminar group^s composed of those of the same job ancT/or major, (^) 
more books like "Your AttitMde is Showing," (5) longer time period for seminars 

..or meet twice a week, (6) tlxjhten requl rement;^ or enforce class attendance, (7) 
bring in variety of spealiers from private and public firms and unions^ and (6) 
more work experience units.I 

' •■ , 

/Some of the commen^ts representative of these and other sug^stlons follow: 

"(a) institute a change for requirement thgt work experience seminar be 
twice a week or 2 hours at a time. (-B) Bring in a variety of speakers 
from un ioi^s , ^management , etcJ' 

"Do not drop this class; it helps theG.l.^s get what's coming to them. 
The- government should pay back what they took away from the.G.l." 

"Offer a class that would help the supervisor or manager. More classres 
offered at night to aid those people who can't attend day school." * 

"I feel general v;ork experience has helped me just as is more than any 
class I have taken*" 

.V ^ ' : 

"I feel that the program is a good one. But I feel some of the instruc- 
tors are too soft and easy going. For myself, the program means more than 
just the money I receive for attending the class. Some of the instructors 
don't require enough work. Jim Opperman has a prografn other instructors 
should copy from." 

"I think Mr. Helmstedter is doing a bang-up Job. Keep on truckingl" 

Improvements in the work experience program would-be to lengthen the 
hours to be put in, perhaps meeting two times a v;eek instead of one hour 
a w<|k. (?) Another improvement would be to recruit women into the, prp-..:^ ^ 
.gram^ In our seminar we do not have one woman in our closs .which make^^ft%\ 
Ehink women do not work. (3) A more . st r i ngent screening should be applied 
in those who apply, and to see that 'they don't mooch off the government." 

"It should be offered not only to students entering the labor market but 
long time students as well. I have been employed for a considerable 
length of t'ime, but until I took this class I djdn't understand why man- 
agement personnel were seemingly doing nothing but pushing and making 
everyone xjet uptight; but nc^w I know that they are probably avyare of every 
employee and are trying to produce both productivity anJ a good working 
atmosphere." 
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"For the people In the office to stop giving ^t;uclents- a bad <lme*for 
wanting to take work e^^pej; lence. ' 1t*s a good class and I have enjoyed 
,1 1 , not just because of no hofnevvork either, however I do enjoy that part. ^ 
But because a person can learn from thjs cla^s - so what If some (people) 
are stinkers - some of us are learn Ing^^rom the class./* 

"An au<ilo visual program. Spqcfflcally setting a scene on the J,ob (drama- 
tization) Where the 'two s'IdesVof typical work probTgms can be presented. 

**lt^ should ask more questions about th© Job that one may be Into and talk 
It out with the* class and d^if.ferent Jobs." 

"Separate us on Job experience that evBryone would havQ In common." 
"Se^ms good 'enough for me nov;!" , 

"Offer a class. that would help the supervisor or manager. More classes 
offered at night, to aid those people who can't attend day school." 

"I like work experience very much. Just wish the cIo^s"was a little longe 
to be able to talk more about our own persorml worklrelatlons . I feel thl 
would help each person to apply work experlence'^on the job." 

*^'l think the program Is real good. I like the book 'Your Attitude Is Show 
Ing.' It's helped me on the job. 1 think more books Mke this one or 
books related to thls^one would be real good." 

"For the col lege (s) to stress th'e rea 1 reason for havmg the classes, and 
enforce the attendance, etc. * as in other college llfvel classes." 

"Provide management personnel from private and public firms tp give Semi- 
nars to the class to present to the students what management expects of ' 
its employees." 

'This Is my first semester at work experience; so far I have enjoyed It 
and have learned many new Ideas from listening to other students talks 
and Ideas. I feel the workbook 'Your Attitude Is Showing' Is full of In- 
teresting Ideas and a lot of common sense." 

'M think that It Is accomplishing 1 1& goal for the short time' that we hove 
for class. It makes me more aware of all aspects of the Job sltdatloh." 

'■» 

"I think the program has to be kept somewhat generalized In order to keep 
the Interest of every stii^^ient," 

(> 

"I think the program Is quite adequate. A person Just has to apply what 
Is presented during the course to his par^tlcular job situation. However, 
this. is, many times, very difficult to do." 

"Try to break the classes dov^n to smaller units. Require m'or^ cjass par- 
ticipation. Have Instructor try to get tke student to 1-lnk the class to 
his I nd I V I d ua 1 occupa 1 1 on . " 
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»sa^'To my way of thinking, I don't see any reason. This class Is Just fine. 
The book 'Your Attitude Is Sliowinc,' has everything you have to know and 
It helps you on any kind of job^ou have.*' 

"Perhaps If added Qost was not too great, classes could be broken Into 
smaller unlts»whlch would concentrate on particular Jobcskllls. Try to 

.Improve relationships with emp layers and their programs," 

> . — ■ 

v "I haven't worked for years, Just was a housewife and inother, How€ver» 
♦^Z. when\ I dl|l go back to work I found many things different; this class >as 
- helped me In my work and relationship. I can understand more things now/ 

^ i • - 

Vocat ional : - , 

Vocational work experience students perceived what the work ex^rlence program 
should be very slmljarly to the general students. The purposes they listed 
were (l) increase knowledge of selected field and betterment of skills, (2) 
fetter understanding of your job and the Job of others, (3) communication and 
better understanding between employer and employee and between employees, {k) 
provide guidance artd coordination between employment and course of study, and 
(5) help solve problems encountered at v;ork. ' 

Some representatlve*comments were: ' 

"In the field of management, I feel thc^Intent of work experience programs 
should focus on the supervl sor ^through middle management, Theory should 
be discussed In class and put to v;ork on the Job." 

"To make the student become more self confident and to understand possibly 
what is expected when trying for a promotion." 

"Collective knowledge from others and their fields - discussion, problems 
that relate current events and government regu lat ions , raports of Industry 
etc.** 

."Possibly two things. ^First Is to allow a person to obtain some credit 
for experl^^ce he or she has dbtalned from some type of gainful employment 
The second, and pos6ibly more important i s the ability to obtain and/or 
improve on oklll or knov/ledge for a present and/or future Job." 

"To aid me In directing myself toward Job development and advancement." * 
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"In AOJ the biggest help is a constant updating In the^^^areas of court ^de- 
^cisions and new procedures. Also helps me apply classroom knowledge to 
field work." ' % 

"To gain valuable knowledge that you cannot gef^on 'on-the-job tralnJng' ; 
lear^i the fine points." 

"To share the experiences of others ' in ' the ^^ame 1 fcVie of wark and to learn 
from others who have more experience." 0 



"A guide to objectives; an opportunity to interact with others in the 
same field; a positive aid in objective ad justmen^^,* y ^ 

"To learn- how to gol a job, keep a job,, get a promotion, and to str ive 
to be a better employee." . . 

*'To help people find out v;hat it Is really like in the v/brfd of jobs. 
Some people<?only^ do one thing and are afraid to change jobs to-gef some- 
thing they like because they really don't know enough to , get by." 

"To familiarise students with Job s i tuat ions ^ tecbn iques , and philosop'hy. 
Also provide an atmosphef e T*;here people can ^iore situations, solutions, 
and other v;ork related experiences." 

"To Cdmpare new equipment and operational procedures in the fire service. 
iDlscuss the different procedures of the fire departments in, this area." 

"To give confidence to the individual in those areas in which one might 
be v;eak, i.e., communication, both written and verbal, attitude, and de- 
^velopment and reassessment of attitudes and ideas.'*' 

"To help bring oil the good and bad'faults of your job out into the open 
so you can relate them t5 ather. peoplfe-^ To .1 i sten to pther people about 
their johs and gather good i n format ion .^To talk in front of other people 
"v^lthuut getting cdmpletel\^ s&ared to death, to communicate vli th others." 

"The goalB must be repeatedly discussed to the individual fpr his use in 
development of hi^s future go^ii 1 s .''J^ 

^ ^ / - • , 

^"Sln^e ttils is vocational v^ork experience, 1 feel the class should be 
aimed solely tJt helpiag the student at work^vith the problems he may en- 
coilnter. This v^ould help -him both at work and at school." 

"To give on insight into- employee/employer relotions and the v^ays to get 
the j4>b done more effici^tly v^ith cooperation." 

VBring out some of jthe points on advancements in your present Job. How 
to do "Vou^ present job more effectively." 

"Help you be* 0 more ^iolid eMploy^e at v\fhatever Job you may have. Help 
you to be better prepared for promotional exams. Help you to determine 
whether you are suitable for tHe type of job you are doing." 

''"I fe€^l that the intent f>hould» be -get students out In the working world 
where they can get an .idea of what they v^ant, and also so they start 
learning a few &ki 1 Ts." ' ^ ' 

^'To teach people how-to improve at their jobs^and Job relationships with 
fe 1 low v;orkers and supervt j^(jr^^ , and attafn the i gt^est position possible 
in their present occtjpat ion . " 



* • '^Harmonious xvorklng relotionships with f ellow eJnpJoyees , Self Improve- 
• ' ment' on the job." 

" ■ ^ 

"To further your knowledge* of your given job duties* through group discus-** 
slons and- eTvaluat ions. Also to dlscUss goals of 'both €mployeGrmanagem©(>t 
and try to understand, both sides of the operat Ion ." 

"To make job" problems" Jyiown qnd discus's them openly. By doing so It pro- 
motes safety." ^ ' , * • / # 

^ V ^ 

"Teach the skills of management, good and bad." 

r - * 

"To create as many job situations as possible to the^class. This way every- 
one can relate to at least one situation." • ^ 

Vocational work experience studerus overwhe/lminjl y (93.7%) believed that whatever 
the purpose was of the work expe^^ience program, it was ach^v^ng. this purpoaRe. 

The few v;ho believed that the program v;as Achieving other than its announced 
purpose iTtated as follows: , . . 

"This program started out in the^ right direction but when classes are 
mixed, you can't relate your trade, or shop talk," 

"To aid in improving oneself in job, and future advancement as knowledge * 
and skills improve." 

"To provide the Vet an opportunity to have 12 units in ntgtit studies. 

"Presently too many people are taking the course to obtain ^ffeSTts for 
V.A. benefits and are not willing to put in some effort^ the classroom 
< and out of i t . " 

"Get someone that can relate to the students. This guy is olw^lys asking, 
Is that right on questions and answers people in the class ask or arrsismr. 
He acts, like he's never v;orked a day in his life. Mr. Helmstedter knows 
what I mean ." 

"Much of the program is centered around the yoynger- group, many of y^hom 
do not seem interested in job advancement or security throagh personal 
endeavors." ^ 

"The Intent seems to be on technique - vje need more •group involvement 
situations." 

"I don't believe it cJlers enough of the subject (vfork experience) ." 



When a^skied to f^gest Ko^'the vocational work experience program com Id be Im- 
proved ^i^Jthese stuoents respond^^almost identically to the general work experi- 
ence stljd^nts, the majority of tPfemtwriting that the program Is doing a fine 
job rigllf now. Suggestions for improvement included (l) have speakers come in 
from different jobs and employment agencies, (2) more seminar time per week, 
(3) more class discussiai and information on'job related problems, and (4) ex- 
tend program tp more than fouj Semesters. 

Some representative comments follow: / ^ 

*M believe the practice employed by Mr. Marquez of having students speak 
before the class relating their course of study and how it relates to 
"^the job has been- very beneficial. This could be employed by'other wofk 
experience coordinators." ^ ^ 

"Have better qual if ied coordinators - more speakers (community business 
leaders), more films, ejtc. Notfe: Joe Newton is an.excellent coordinator 
I had him 2 semesters and felt he was a true professional.** 
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More detailed program for office type motivation skills. Work experience 
haSx been aimed primarily at the union type job skills,,** 



**As the class is now being taught is f ine, liowever , the other 2 semesters 
I took the course was a farce. The present instructor is teaching uS ways 
to take oral interviews, etc., which has helped me tjreatly.** 

• **l feel^ that during some part of the class, each student should explain 
his or her job, answer any questions from class. This would be a big help 
rn understand ing 'and learning more about'other occupations — example: 
fireman, .butcher, law enforcement, etc. Then they should State why and 
what they are getting out of cla;ss.** , 

**ln the vocational work experience I feel that an occasionai field trip 
to places which are somewhat related would be of some advantage. They 
would also aid in the-exchange of ideas between persons not enrofled in 
the work experience pruyidm.'* 

**This is my second semester of work experience, "My first semester I had 
Mr. Opperman and was very pleased with the way he conducted the class, and 
I am likewise pleased with Hr. Matlock. As fdr as I am con^^erned, the 
j^pT^gram is runn i ng smooth 1 y . I. certainly hope that BC will continue to 
carry the wol^k experience program.** 

**l have gotten a promotion since enrol 1 ing in work experience; work expe- 
rience has contributed.'* 

**lnstead of aftending weekly classes, perhaps a 'term paper* could be 
turned in, pertaining to the job.** 

'*lt*s so messed up I droh*t know how you --could impfove it. Four units 9f 
credit for k semesters is too much. The weekly serffinar i>^ an absolute 
waste of time — I could be studying in*my other courses^** 

V ■ ■ ■ i . 



^'Put a liijiit on the number of times one can enroll In work experience. 
Stop Vets from taking work experience for credit only. They disrupt 
class for those of us who are interested. Some Vets take this class 
for money and transfer rabl e credit only! One way to see how many Vets 
are taking^work experience for money only would be offer it one semester 
without pay and s§e how many Vets enroll.*' 

^ 0 . \ , If • ■ . ■ 

•'An^ effort to coordinate material io be presented and a clear set of, 
guidelines as to objectives for bpth Instructors and students." 

"Do not put a restriction on number of units you may take It. If you, 
'are afraid individuals are taking advantage of the class merely because 
of Veter^n.j'benefits, then I suggest clamping down on those Individuals 
who do not attend the meeting, but do not take away from those who wish 
to attend. Thank you.'* , - -'T^ 

"BiPeak it down to the specific field so we are all basically in the same 
type pf'jobs so we can discuss our related, problems about our jobs." 

. "The program^ be given at a later hour so peopl^ don't have to get out of 
work early to make the class." 

"More discussions as to actual experiences and other people's reactions 
both pro and cph." 

'WNbt much; t-he instructors, in my opinion, have, improved vastly over the 
last year, flr.'s Marshall and Newton ape exceptional!" 

"More sm^all situations*- all our films aqjd/or tapes are about factories 
or very large companies. In. Bakersfield these type of companies are few. 
I feel more emphasis should be placed on Bakersfield ^related jobs. Mn 
my case the small office - 5 to 10 people, not. these large Mtuations. 
In a small affice you're more a family and this poses some interesting 
problems for a boss or sopervisor, unlike, those in a factory or large 
of f i ce compl ex . '* ^ 

"I feel It is helpfi^l and working well as it is. Even though I am not 
going to be able to use the units this last semester (or don't need them 
a't least), I wanted to take it for the informative seminars for growth 
in my supervisorial attitudes.^' - / 

'*More guest speakers - possibly field trips." 

"If possible, split the class«^into groups which have related job skills 
Also ones who want to become supervisors and the ones sati-sfied to be a 
workina stiff al?l their lives." 

"On the whole, the program is excellent. I 1;jiink it would help if there 
was more Fnformation available to 'the student-af-large. I had no idea 
that there was even a work experience program until thi^s^fall." 
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**Along with the work experience 'I tself and receiving the recommended 
units, some type of salary should be arranged for the houVs contributed! 
to the office. Even minimum wage would-be a step in the right direction,'* 

"Drop it,'' ' ' ' - 

•'The instructor take more interest in the job that you are working at, 
and talk to -you about what you are doing and how you can ijiake thing^ 
better," - . ^ ' 

"To use more Interesting personnel/- either in the field or prior 
experience," ' . " ^ J 

"Lectures from diff^ent individuals representing different type 
businesses," s>< . . 

"Maybe an extended schedule, say at least 1i hour class instead of just 
one, A better relationship of the business, different industry films, 
jnvl te prominent businessmen and the like to arrange speeches fi 1ms , 
other forms of instruct icinal r^edia is going to reinforce the classes 
intentions," ^ * • " 

"More presentations from obtside allied agencies, i.e', , L,A, county, ^ 
Ventura, Kings, *etc," 

"I highly agree with the new form of work experience where^we now have ^ 
guest speakers who are specialists in their fleild. This gives neW light 
^nd a better understanding of the different problems in the field and 
what is being done to overcome them," 

"I am totally happy with the management^work experience program, but I 
have heard ftellow enriployees who were enrolled in a vocational work ex- 
perience class say'that their total time was wasted; and these two 
employees are not typically complainers, but are good performers with 
a goodly amount of enthusiasm." 

"Pro: (l) Enables the student to utilize classroom in an employment 
situation. (2) Provides a wider learning media to the student interested 
in the fj^d of medicine. 

Con: (n Work experience is not set up to provide college credits only. 
In addition, the' student should be paid for their services to the physi- 
clanllf their services do become valuable to the physlciafi," 

"I am really impressed wi th the work experience program. It enables the 
student to prepare' themselves In their choice of study and vocation. 
However, I feel the hours spent on work hours could be minimized espec- 
ially to those who are working In order-for financial reasons. This 
could very "Well apply to the MOA program since it does not pay for services 
rendered. Suggestion: perhaps 10-12 hours instead^of 16 hours." 

"Since th-is is my first semester of work experience, 1^ haj^n't really come 
across anything that conflicts with my being in the program, i think that 
more people should be acquainted with \t.*^ . 



"I really don't know what could be done to improve the BC work expert- 
ence program because I have nothing to compare It to and' since it is the 
first time I have been enrolled in work experience; to me it is great. 
I am getting the experience I thought I would and it Is meeting all my 
expectations.** 

*'(!) Increase business response to the program; (2) have/ more businessmen 
actively. involved in the program; (3) provide better public announcements 
about the program; {M) expand the program to include easier participation 
In it.** V 



V 
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^^OliTRUCtOR/COOROINATOR RESPONSES 



A total of 27 instructor/coordinators' responded to the questionnaire. The 27 
were 72.9% of the 37 to receive the Instrument. Of the 27, 17 (63%) re-, 
ported handling vocational work experience students only, k (1^.8%) were-^^^ft. 
charge of only gfeneraJ work experience students, and 6 (22.2%) s.uperviS4^;;i^i6th 
vocational and general work experience students. 

Background of Instructor/Coordinators 

- ^ ' ■» 

Years' of experience as work experience instructors was varied as Is indicated 
below;^ . 

^ No. of Years as - 

Work Experience • No. as Percent of 

Coord i nator Number Total Responses 

• 1 ' • 5 18.5 

2 8 29.6 

3 5 18.5 ' ' 
V 5 18.5 

5 or more k 1^.8. 

Twenty-two of the 27 (8l.5%) had work'^d for at least one year In business and 
Industry prior to coming to Bakersfield College. The figures belo^ indicate 
that over three-quarters had worked eight or more yfears. 



Amount of 






Time Worked 


Number 


Percent 


Less than 2 years 


3 


13.6 


2-3 years 


2 


9.1 


h - 5 years 


0 




6-7 years 


0 




8-9 years ' 


3 


13.6 


10 years or more 


14 


63.6 



Perceptiorv of Work Experience Program 

1 ■ V * 

All but three of the 27 instructor/coordinators wrote a response to the ques- 
tion asking their perception of the purpose of the work experience program. 
The responses seemed to indicate four basic purposes. 

1) relating classroom v;ork and on the job experience, i.e., bringing to- 
gether the realities of the work world with educational theory; 




Z) helping students in Job related problems— wl th fellow employees or 
wiih employers; 

3) helping students make more informed and realistic decisions abbut 
thei r Job future; ^ ' . 

k) improve the quality of a student's actual Job performance. , . 

Some representative comments were: 

'*Help students work through their Job-related problems and better their 
opportunities for advancement." 

**Make sure the student is in a program designed to better ^ prepare or 
equip him in skills for his Job and future." 

. • _ t' 

"To relate problems on the Job with people, to -d I scuss ton and hopefully 
solution in class," 

"Gain a realistic view of the work world through practical up-to-date 
analysis' of problem situations in classroom style." 

"The objective of an effective work experience program should gain the 
student the opportunity to apply knowledge and skills acquired in their 
.elective course of study. Above all, the student should be employable 
and/or should be able to progress more rapidly on the Job they have 
held before' entering work experience." 

"To gain a better understanding of the problems encountered in business 
and industry by the employee and employer. It is my. feeling that the 
student (employee) should learn more tactful* methpds of handling such 
probi^|ms and thus becoming a happienr and more productive employee." 

"It gives the student a chance to put his skills learned at school to 
work for him on the Job which will eventually lead to better paid Job." 

•'To receive a more complete background on a variety of <;ubjects and 
being around people'^ho feel the same." ^ 

/ . '1 

"A. Allov/ing the student to obtain* a realistic insight Into the work 
. Situation. B.-'^To provide the student with an on-the-job evaluation 
coordinated by the college and hi s« job supervi sor during a transition 
from the college academic period to the work situation. C. Bridges 
the gap between business and education. Gives the instructional staff 
an idea of skills and attitudes needed by the student if he Is to be an 
effective employee." 

"To place the student in a realistic work situation and permit the stu- 
dent to determine what type or types of libraries he would prefer to 
work in and to assess his/her own strengths and weaknesses In prepara- 
tion for specific library technician situations." 

r 
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**To enable the student to correlate on-the-job experience with the 
acaderqic work and to relate the academic experience to his working 
experience, To learn how to better relate to his/her fellow worker/ 
employee (human relations) 

''Obtain benefits.** 

**1 ,^ To recognize that valid experienced In jobs Is equal In unit, course 
credit to regular theory courses. 2, To ease the transition ^^''om col- 
lege to fyl 1-time work. 3- To make people In jobs more aw^re of vital 
human relations prihc/ples and understand how to apply thesie principles 
successfully on the /ob as well as In life." 

**To presant the students with a working knowl'edgp of the Job In the vari- 
ous fields. The employer-employee relationship Is very^ Important and a 
lot of hdnest discussion comes about as a result of the class which pro- 
vides students with the chance to share experiences with those in the 
particular field.** - 

About 80*^ of the respondents felt 'the program was accomplishing the purpose 
as they perceived It. ^ 

Those who expressed reservations concerning the program wrote as follows: 

**l frown on TV courses and any, others not directly related to his lifes 
work.** 

"The program should not be a loophole for students (Vets) to get money. 
There should be no two or four year grads. ThieS will stop as of spring 
which Is good.** ^ 

**! haVe a continuing concern that the work experience format doe^ not 
serve the best Interests of a4 1 of ,my students. Many of my students are 
part-time students, often with full time jobs, and housekeeping respdnsl- 
bllltieS. For many of them the restrictions of 10 hours per week In a 
volunteer job (if they are^alr;eady working In a non-library area), seminar, 
travel time, and the time needed to carry an additional ^-6 units are dis- 
ruptive and leave Inadequate time for family and personal obligations. 
Structure works well for full-time students and for students who are work- 
ing In libraries for pay. With a small group, I often feel that I don/t 
give the amount of time I should i n preparat Ion for the seminar sessions.** 

Instructor/coordinators believed students enrolled In the work experience pro- 
gram for a variety of reasons. Only 11 of the 27 respondents\marked only one 
of the choices given; therefore, the number of responses that follow total more 
than 27. , 
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Reason for Students Enrolling 
In Work Experience Program 


No. to 

Mark 
Reason 


No. as % 
of Total 
Reasons Marked 


Trt JmrMrrt>/o t'h/iip wr\ point* ir\nchlf^ r\f\ ioK 


1 1 * 


CU • u 


To update job skllU for promotion 


3 


16. ^ 


To make transition from classroom to world^ 






of work 


10 


18.2 


To obtain units Jn order to collect Veterans 






benefits • ^ ' . 


20 


36. 


To collect units (non-Vets) ^ 


' 3 


' 5.5 


Looking for new career ^ 


1 


1 .8 


Because it is required for Certificate In 




1.8 


program 


_L 
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Role of Seminar in Work Experience 


Program 





Twenty-four (88. 3?^) of tbe 27 instructor/coordinators believed the weekly semi- 
nar Is helping the student In his/her work relationships. 

About tv;o-thirds of the instructor/coordinators reported an B0% or bettei* at- 
tendance at seminars. Distribution of attendance patterns is Indicated below: 



2/ 



of Students on Roll List 
Showing Up for Weekly Seminars 



90 
80 
70 
60 
50 



89 • 
79 
69 
59 



Below 50 



Number 

8 

7 
i» 
2 
1 

0 



Percent 

36.1* 
31.8 
18.2 

9.1 
l».6 



\ 



Reasons given for seminar absenteeism seemed to feature time Inconvenience and 
both instructor and student laxness. Specifically, responses were as follows: 
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Reason for Nonattendanc 




Inconvenience of seminar time (Interference with 
work schedule for student) 

Lax attitude on part of student 

Instructor not making ground rules clear 

Attitude of whether the seminar can really give 
enough Important information for 17'V/eeks 
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Number 

12 
10 
2 

1 



Percent 

1»0 
8 



One Instructor/coordinator added, '"Seminars are most beneficial If you 
have a vocationally homogeneous group.** • 

Work Conditions of I nst^ctor/Coord i nators 

Most instructor/coordinators were satl sf led wi th their pay; 2^ (88.9%) of 27 
to respond felt the pay was all right, one believed It to be too much, one 
reported not getting paid, and one reported not paid enough. ^ ^ 

When asked about the v;ork experience forms they had to fill out, th^y responded 
as fol lows: • ^ 

Number Percent 

J ■ • 

• AdequatV'^ about as good as you can expect 17 63. 0 

I nadeqii-'^te to report information 1 ^ 3*7 

Too much duplication of In format Ion 6 22.2 

Too many forms 3 11.1* 

All ten who wrote suggestions to Improve the forms dealt with the desirability 
of shortening and simplifying them. Some representative comments were; 

•'Condense all form's and put on one; employer would then see all Infor- 
mation that employer has documented at once." 

•'Reduce to minimum as follows: (l) l^gal requirement; (2) work related. 
I.e., articulation agreement.** 

'•*lf the same information has to be reported, you couldn't put down much.** 

Three questions concerning willingness to further devejop the work experience 
program obtained these responses: 

Yes No Maybe ( 



O.ucst Ion 


No. 




No. 


% 


No. 


Develop course outline v;ith measurable 
object Ives 


15 


62.5 


8 


33.3 


1 


Developing jo^ training sites with 
bus Inesses 


19 


79.2 


k 


16.7 


1 


Serve on campus work experience 
advisory committee 


15 


62.5 


9 


37.5 


0 



Four commented they already were developing job training sites v^ith busi- 
nesses. Reasons given for "no" responses were generally lack of time or 
not willing unless paid extra. " 
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Instrucjfcor/coordlfjators varied in their assessments of strengths and weaknesses i' 
consequently all confvnents are reproduced below. However, some themes did run 
through a great number of ^,the comments as follow: 

"""^^ \) "^^rfarren Helmstedter, Director of the Work Experience Program, Is doing 
/an excel lent job. , • 

2) ^he work experience program has improved over the years. 

3) ^ Many students are not qualified or just taking the program to get 

Veteran benefit units. 

k) The work and paper pushing is high for many instructor/coordinators. ' 
5) Some instructors and students do not make proper use of the sem'iV^ar. 

Specifically, written comments were: 
•'Strengths: 

1. The progra/n Itself is of value and provides an effective framework 
to coordinate* v/ork experience and helps clarify the rol^ In which 
the student operates. , ' 

2. I have met members of the photography business community that I 
would not have %^ the opportunity to visit otherwise. They have 
discussed v;lth me their* Interest In our program and their Ideas of 
what the student should have In terms of skills to perform on-the- 

- ^ job for them. 

Weaknesses: 

1. The' paper work should be simplified and reduced to one or two forms. 

2. Guidelines should be organized for the student who is self-employed. 
This would give the student in art and photography more opportuni- 
ties in the work experience program. , ^ 

I feel that Mr. Helmstedter is doing a fine job in directing the program. 

I find that he is willing to discuss ideas and is helpful v;hen problems 
occur." 

"Strengths : Structure for seminars, 'Your Attitude Is Shov^ing,' yet flexl- 

bTTTTy^ToF variety of student 'needs . (Human relations has to be the key 

for general work experience.) ^ 

Weaknesses : Too many forms - streamline - reduce to 1 basic form (agree- 
ment, information and articulation goals (objectives) all on 1 sheet). Let 
those who conduct the seminars design the'forms. 



No one wrVres the course outline for v^hat £ teach! I am responsible! V 
am the professional I" 



"Director Is doing an excel lent job of v^hat he has to work with. There 
are 
fitj 



are to^ many students taking work experience strictly for the G.I', bene- 
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think that Warren is doing a good job. My basic problem ts that the . 
structure was designed for individuals working In situations akin to the 
trades. My major objective Is to" have students sample what it Is like' 
to work in a variety of libraries. Because public agencies seldom have ^ 
funds that permit them to hire short term employees, most of the work ot 
my students Is done gratis* Consequently the number of hours they put In 
Is too high. Because of the many hours Invested to earn the unlts'l don't 
feel justified in pushing my students to be doing the reading and discus- 
sion preparation that I should. I find the suggested text has very Ifttle 
to offer my students. After the first few pages it Is repetitious. I 
would sooner develop my own materials. As indicated before, I th'ink my<:^ 
students may be. best served by removing this program from work experience.'* 



" Strengths : Visits to businesses and plants broadening for Jnstructor. 
Director has given direction in several areas where it was nefeded. 

Weaknesses ; Short period, difficult to have something meaningful. Stu* 
dents not too motivated. No common ground for the seminars; some do much, 
some do 1 i ttle.'* 



"St r42ngths : 

1. "'Help set goals for some students. 

2. Keep some older students in school. 

Weakness: 

1.^ Not enough: time for instructor to get off work and relax before 

class ." ' 

"Strength - providing the student with academic knowledge he ca^l simul- 
^taneously apply on the job. 

Weakness - misuse of the hourly seminar by some instructors. Personally, 
I find our teacher aide seminar v^el 1 attended and constructive. We haNje 
a homogeneous group with similar on-the-job problems to provide an ample 
basis for discussion." 



"I feel the work Experience program of the Medical Assisting Program is 
stfoncj due to the cooperation of the medical offices in the community. 
Office personnel (MA's) are very favorable to education and training stu- 
dents in this field. 

MA staff and instr^uctors have trained the students to the level of com- 
petency such-that Community has not been disappointed in having them. 

The Director of Work Experience has been available and understanding when 
a problem arises. Appears to be making every effort to simplify unneces- 
sary 'paper v;ork' ." 
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"Students pr Imar 1 ly " i nterested in obtaining V;A. benefiyts. Professors 
need direction regarding the program." 

i. 

•'As this is my first semester ir> t%Q work experience program, I do not 
feel qualified to comment on its strehg-th or weakness. I have received 
^ excellent imprests ion's from the v;ork exper i ence D i rectov*. 

I do feel that more material should be given students on the- taking of » 
written and oral examinations." ^ . ^ 

"I think the work experience cla&ses this year have Improved greatly over 
the past years." - ^ 

"My group is too small - yet I don't want to broaden it too much to lose 
the advantage of having students* jobs too different'." 

"Exclus i veness of registration has not'beep attained; vm still have too 
many non-qualified applicants." 

i \ ^ 

"Paper work appears to be excessive (I'm not a fuH-time W/E instructor, 
it Is only part of load). I am of the opinion that the seminar time 
should be extended or i increased. ^ The current W/E Director is doing very 
well ifi» my opinion. Also - I personally see very little difference be- 
tv-^een ,the 'General W/E' student and the ' Vocat ional W/E ' student. Both 
^ benefit by similar instruction. Example: whether the student is perform- 
inrg only routine functions -say sales v/ork- or v^h'ether he/she is perform- 
ing technical functions, 'the learning experience is similar." ^ 

"Strengths: ^ 

1. Availability of W.E. to students to explore ai;ea of pursuit. 

2. Opportunity to see 1st hand what's happening out In the field. 
Weaknesses: . ^ 

1. Not enough students gel involved within ^he majors (at least ours). 

2. Reluctance of companies to take students even v^ithout pay.* Very 
di sappoint iny . 

3. The necessity of seminar. Small group, not that many needs or . « 
questions. ^ ' 

k. Vets taking^ units for pay. I think it's embezzling against taxp- ^ 
payers money. All we are doing is playing games, and lowering ^ . • 
our standards. . ^ . 

5. Students enroll who gave some relci ted* job , not reatly within ffie 
<^ field of study. 

Not mgcK involvement with Director of W.E. Has been helpful arTH willing.' 
Really did not back me up on switch of pTrocedure one semester for -pay."' 
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"A lot of students are in the program to collect veteran^ beneffts. OthBr- 
«wlse they would probably be enrolled in oth^r classes or Just take fewer 
classes. I am sure that some students benefit from the program. I feel 
the program is welbdirected considering the- number* of students enrolled 
and the amount of paper work involved/' 

•'The overall program shoujd b'e more objective. I feel the work experience 
Director Is Boing a very good job. 1 see his role as an overall program 
coord i nator <3nd controller," 

X 

"1. Seminars are too looscjly structured. 

2. No congruence from ofia^seminar class to the next. 

3. Class discussions do al low s^tuderfts many opportunities to express 
th^ir viewpoints. ' 7 / . "'^ 
Director has helped Die in planning sessions. Appear*^ to be inter- 
ested in upgrading the' program. " 
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CERT IF I GATED. STAFF RESPONsH 



- * ■ . 

One hundred certificated staff fiiembers returned wor|: experience quest lortrt^lres* 
The number represents hO.SZ of the '2^7 BC cert I floated, staff not Involve^ In,; 
the program as work experience Goordlnators, They^ indicated' their t>r I mary ' 
responsibility to, bp as follows: - - ^- / / ; 



Teaching occupational courses 
teaching general education courses . 
Teach! ng' both occupational arid general 
Administration 

Other, i.e., counseib^^ I ibrof ran 



Number ' 


Percent ' 


28 


. 28.6 • . 


^^ 




5 


■ 5.1 


12 


.12.2 ' 


f- 


9.2 


/ ' ^ ■ , 

•famUiarlty With 

' *« *■ 


Number 


Percent . 






22 


22.2 0 






.28 


20.3 


5 


5.1 



the v/ork experience program ds Is indicated BelowJ 

Famtliarity v/tth Work^ Experience Program 

Very fami I iar 
Somewhat 

Not' much // ■ ' 

Knov; nothing about it « 

^ ' ^ ' ' ^7 - : 

Purpoi>e of the P rogram , ' ^ 

When askpH '-'hciL tne purpor>e of the vvork experience program should Jbe,^ respon- 
dents listed the tran^^ition frcjni elassrof^m to job as the most important goal, . 
but when asked whart they bel ieved v-iore the primary reasons ^^itudents hqd for 
taking the program, most Checked off the '*rip off" responses^-Veterans benefits 
or easy units. Spec i f i ca i i y , responses and wr r tten cpmmehts were as follov^s: 

•i 

What the Primary Puf^st? Should Be for 




To Improve thoir work relcit ionship on the job 

To update jo5 skilh) for ^rfjmptit^n 

To make tran^iltion from classroam to vvorlrf 
of v/ork ' ' , , ' 

To obtain unit'^ in order to collect Vet'erans 
benefits 
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19.8- 


65 


■ 53.7. 


J 
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Supplementary purposes offered were: 

'*To make clear the value of - a g-Q^d basic education in the 3 fi*s,'* 

, , **To understand the nature of Vcfrious kinds^ of work;** 

'*To ap^^al to .the Insatlavble' American demand fqr ^ pragmatic educatiorr 
training program." . • t' • 

**No purpose ft is a shabby practice." q'^.-^ 
Why BakersfTeld College Students 





are Taking Work Experience 


Number 


Percent 




To Improv^their work relationship on" the jbb 
To update job skills for promotion 




3.3 




h 


3.3 


r 


Jo make translation from clas^ropm to world 
of work ' • . . :■ • 




^ ^ 11.7 




To obtain units in order to collect Veterans 
benefits 




f8-3 




To obtain easy units 


k^ 






Do not know 'enough about the program to kn^w 
student motivation 


11 


S.2 


Additional comments: 








"Though most are attending for Veterans benefits, they are receiving 
many of the other benefits of the program," 




"The upgrading being demanded by the Veterans Administrfi^.tlon 
a beneficial effect on the whole pr^feg ram." 


may have 




"Purpose is for college to collect A.D-A." > 








"Purpose is quick entry i-nto the skilled job market 






Only one-tKi^'d of the respondents- reported noticing any change^ in 
experience program from Fall, 197^ to Fall, 1975- .Most of these 
genera 1 ^ t ighten i ng up and toughening of the program. 


the work 
reported a 


Some 


comments were: 

*'S1 ightly"^less of a rip-oYf." 








"Mr. H^lmstedter monitored the program closely this 


semester 






".BetteC reiqu i rement for entrance, follow through on 


studefft 


performance . 
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*^Sen.ercil tf'ghteniri^ artd of the former* abuses.'* 

:**Mdre than being |p* t^ife 'jotj - f o"lF the student by. seminar 

\^ttef)dance^" ' Iv * ' ^ * ' . 

'Tewer* enrol JhTien|t|'^i , . ; o * 

"Better .administrative contfol articulation of program objectives." 

..' ■■ ■ * •■ ^-Afw 

"Elimination df goldbricktng jnstruf^jors who dovrtdt'^^oper ly supervise 

■ classes. "-^S .V- .. . \; "^-^ . ■ •;. • \ , ' 

^Jt is, far. ^ ^^'#r^ " 



"Weeding oti^i of students "w^^ 

■■ ^ ' ' '■ ^ V ■ • ' ' ' " 

"Administrator? of work eixp^ri'ence tjave tigbtefied up their supervision 
... and required higher standards." It » ^ ■ 

"The effort to regu 1 ar i ze/ procedures and t^..e0,n%rm to §tate regulations 
is evident. Congratulations!" 

.■ ' • . ■ ■ ^- ■ > ' ' 

Three^qtj.artei*s of those surveyed beli^yed students stidruld.be encouraged to 

have a heiianp^ between genferal edueBtibn and occupational, courses. The majority 

who wrote oni the balance supported the concept of a student being required to ^ 

^ijearn certain basic skills. Some comments,,^ we re: ^ 

"I believe in. the humanistic val'ues of a 1 IberaT arts- educat ion. Plumbers 
need ^o know.proper English and ^eveji philosophy and ethics." 

"Broader-ba^ed person adjusts to changes more,easily. Jobs are changing,, 
directions of employment chahge--student /needs to be able to move with 
these changes . ffroader background makes change easier." 

'•jB^enera b ed courses should be made available which are rel evant to the 
/ . ^occupational student. Fdr example, instead of regular biology, someth+ng 
lik^ the ecology of,,Kern County. Instead of English 1A, how to write 
- letters and reports on the job,,e^c., etcJ' 

"Occupat idnal courses, in areas where this kind of training* is available, 
shpuld, in most cases, be the culmination of instruction in that area, 
1*6., offered at a, time when the student has sufficient basic knowledge 
and skills to benefit from that instruction." 

"All students shou 1 d experience a skills type of program. Many who feel 
inadequate in an academic situation will find ability and satisfaction 
from occupat ional training." 

"I 4f irmly subscribe to general ed for all - I'm not sure that there needs 
to be the identical balance for every student/ Perhaps an individualized 
..approach, based upon the students career objectives, should determine the 
amount of general ed needed to enhance the student's potential for pro- 
ductive citizenship." 
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**l believe it's Important for any citizen to be able to read and write 
well and \o understand, the society In which he lives and the persons, 
with whom he works and lives. I believe these also make a much better 
employee." — 

•'Occupational students should be required to have a few general ed courses,. 
Other students should b© allowed and encouraged to, try more occupational 
coursework, including some form of work experience." 

"They should have enough general education and exposure to liberal arts 
type courses to insure better living, not just learning, how to make a 
living. Learning to cope with today's rapid rate of change indicates a 
need to balance one's perspectives, attitudes, prejudices and interests. 
We need all the help we can get." 

"People have to live as well as exist. The person with a 'balanced' 
education copes* wi th life better, has better livihg experiences and' there- 
fore does better at work, can -take constructive criticism and more easily 
ddapt to new ideas." 

"Background of written and oral communication skills, basic psycho-social 
sciences, survey of government and introduction to an appreciation of 
humanities balanced with occupational program." 

"I believe that ahyone who has attended Bakersfield College should have 
some basic educational standards. 'He should be able to read/write - 
have basic English skills - which occupational students often don't have 
when they show up in my courses." 

"If the ^udent is an 'occupational' major, courses in the 'general educa- 
tion* field should enhance his education and ability. A T.V. repairman 
should know math, an auto mechanic should know how to read the auto repair 
manual, but^'^ really care less if they have an 'appreciation' of art, 
music, etc." 

t 

"As ah Instructor teaching (preparing) students for tbe world of work in 
a specific area, I feel it is very important that we have a balance! of 
both. Without English we cannot read or write, without math we cannot add 
or subtract, and we can surely use appreciation courses to make us cogni- 
zant of other disciplines* A recent study by Bruning Corp. showed students 
trying to get jobs in fields related to engineering architecture and draft- 
ing, anci surveying that the No. 1 weakness of new employees was math above 
all the others, Including skills for that specific Job. Studies In Cali- 
fornia are showing our H.S. students are now performing at iower levels 
In math, English and science than even Just several yesrs ago. Balance is 
Important. A swing *:oo far one '^"^ij-ect ion or the' other doesn't do us any 
good." * "J 

"Because there^is a need for^- proficiency in the 3 R's; development of 
an occupational skill; awareness of human relations; and awareness of the 
value of elective subject experiences." 

^' ' <?■ 
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"They need .iiore work in general ed!! An illiterate machinist may lose 
a great deal of work not because he's a poor machinist, but because he's 
illiterate." 

"First, it can be argued that al 1 knowledge is 'occupational' in that a 
better background enablg^^jie^o function more^ competent 1 y in all areas - 
including a richer Is^fe during non-job hours. Second, as an educational 
institution, we shoi^ld attempt to educate rather than just trai n al 1 of 
our students, including those not in 'academic' d i sc i |>1 i nes . As to 
^balance, ' occupational majors should be required to meet general educa- 
tion requirements in the humanities, social sciences, sciences, arts, 
etc., just ^s others must." 

"I do not believe that the J.C. is or ought to be equipped to teach occu- 
«^pat ional training 

**A marriage between self-fulfilling kinds of classes (general ed) and 
vocational ed or skill building courses." 

When asked if occupational students should be trained for specific jobs, re- 
sponse was: ' , ^ 









Number 


Percent 




Yes 




17 


17.5 




Yes 


wi th qual i f icat ions 
(afvoid over specialization) 


- 70 


72.2 




"no 




10 


10.3 



"5. 



When asked if they would be willing to serve on a campus work experience advi 
sory committee, 36 faculty members (37.9?^) answered affirmatively. 



Written comments on strengths and weaknesses of the 'program stressed (l) the 
need for more Supervision to eliminate abuses, (2) the necessity of better in- 
formation on the program, (3) questioning of the existence of the program 
^itself, and (^) a variety of more specific suggestions for improvement. Some 
representative comments were: 

"From what I can tell, the Vets are ripping us off with our W. E. programs 
Easy units when they already have Jobs, and if we promote it at BC^we are 
; as guilty as they are. I'd recommend a good strong smaller program if 
necessary." 

"The value of work experience depends on the quality of supervision. 
If a student enters a program of work experience^ he should be prepared 
to complete definite assignments and requirements as set forth by the 
expert in the field*" 

"I can't think of any strengths." * , 



"Although the program is a good idea, real effort must be made to see 
that it possesses real educational merit and that it ng^/ become a pro 
forma exercise in obtaining college credit. This iVooth for the students* 
benefit and for us as an i nst i tut iori . Bakersfield College is known as 
an institution of high quality. It should be kept that way." 

"Phase it out!" 

"Smaller numbers of students enrolled - more pn-the-Job supervision - ^ 
with job supervisory personnel involved in academic programs and vice 
versa ." 

"Now a much improved program in terms of management. Needs further im- 
provement in requiring direct relationship of jobs to classes ." 

"It'^v^hould be encouraged. Mr. Helmstedter has done a good job i,n up-grading 
it." 

r 

"Seminar faculty should have strong background in the practical business 
world, not just in the academic field." 

"Need for better coordination between school , student and employer — a ' 
better understanding of goals." 

"Tie it in directly to instructional program student is Ufydertaki ng. Use 
only the second "year of program and then without "pay Lf necessary." 

"Weakness - Gl's use this as a lever to get money, not experience. Should 
take away TV programs from work experience program." 

"The most important factor is community involvement and community support. 
This takes many hours to establish good public relations, pilot programs; 
the community has to be constantly re-assured that the program^ is doing 
what it should. Industry, is acutely critical of such programs. Just on,e 
mi sundejcstahd i ng , one poor student, one d i f f i cul ty can sometimes blow a 
program. Students should be made aware of this early in'their programs. 
The comrpunity .(industry, etc.) are vitally interebted in such factors as 
student achievement, job placement, state examination grades. If any, how 
any program is meeting community needs on the job market." 

•» 

"I do not believe in work experience programs as separate from the class- 
room teacher. Only selected students should be involved in Work Co-op 
programs, such as Legal Secretary, accounting, and sales." , 

"How about putting out some exp] anatory information for teachers with facts 
and figures to back it up. You need a good P.R. program for work experi- 
ence. Most of us don't know enough about it." 

i 

"Its pl4ce in an academic inst i td*t: ion is questionable. How about giving 
me unit Credit for 'life experience'?" 
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*Mt should not be necessary to give college credit fdr work experlencer 
The fact that an employer is willing to help train and give on\the-job 
a^experience should be good enough. Too many Vets are cheating us and , 
the Government by working full time on a job and getting work experience 
college credit. The program Is dishonest and an effort for the college 
to get state funds. Our program should train people for jobs not to 
rip off the government.** 

"I have no substantive knowledgfj' of the program. But I do know that 
Its reputation--for whate\^er reasonr-ls rather unsavory, as if it's one 
of those smelly things we do to keep enrollments up and paychecks on 
time/' ' 

"1. Are we duplicating any H.S. functions? 

2. Can H.S. 3nd/or tech schools provide same service at Ipwer costs? 

3. Are we kidding ourselves and students? Can they and are they 
entering the work 'world' upon completion?" 

"The W.E. program seems designed to collect A.D.A., and I feel that It 
Is dishonest to claim otherwise. The W.E. program could have value for 
students but it Would have to start from scratch. One of my students 
remarked that he ^as enrolled in math A - 'It was that or W.E. and 
math A Is a lot ntore honest' ^ 

»"til Agriculture EJept. it would, be good to team team lectures, and have 
. supervision by ^rea within agriculture. Example * Agrl-Buslness - 
Livestock - Soli - and Range, etc." 

"1. Released time for supervision is totally unrealistic. 
2. .Supervision^must be realistic and appropriate to the field. 

This is needed buf can't Contlnue^as easy, meaningless unkts." 

"1. Students enrolled in W.E. should attend class regularly for credit 
in V/.E. Example : 1 hour class + 2 hours work ° 2 units credit 
' * (weekl y) . * 

2. Students should be counseled (coordinated) w/classroom teacher and 
with employer and a program devised forl^ach student. Example : 
A student working for a firm would knov^speci f ic objectives for job 
and classroom and credit (or grades) vjould be ass Igned .accord Ingly. 

3* An evaluation system should be developed that v;ould include the 
student, the employer, and the institution (i.e., BC), 

^. A follow-up system should be devised that enables the Institution 
to continually evaluate the effectiveness of the program." 




SUMMARY 

Highlights of Responses of Three Groups 



Students 

A. Ninety percent of work experience students were, male; &2% were over 
V the age of 25. 

B. Ninety percent of general work experience students and 8.0% of voca- 
tional work experience students were attending college on Veterans 
benefits. 

C. Most of the occupations listed by general v/ork experience students 
were those of semi-skilled to skilled blue collar workers, or those 
of sales and of ^ice workers . The four occupational areas most fre- 
quently listed by vocational work experience students were industrial 
education (20.8^), business management (20.5%), administration of 
justice (lA.7^), and agriculture (10. 

D. Three-quarters of both vpcational and general work experience students 
reported they had v^orked six or more years In business and industry. 
Median time on the job was three years. 

E. Over four-fifths of the work experience students felt they possessed 
a saleable skill in the job market prior to the time they took work 
experience, but .98% felt Jt desirable to have more than one saleable 
skill; however, three-quarters rejected the concept their job would 
become obsolete in five years. 

F. Over 30% of both general and vocational work experience students be- 
lieved that the skills they were obtaining at Bakersfield College and 
their participation in work experience seminars at BC w^re both aiding 
them in their present job. 

G. Over 60% of the reasons given by work experience students for taking 
the program involved improvement of v,;ork relationships on the job and 
updating o^job skills. Most believed the primary purposes of the^ . 
program>Were those of developing an understanding between employer and 
emploVi^, Increasing job skills, and sharing job problems and issues. 
•Over 90% said that the program was indeed achieving these purposes. 

H. About 20% believed students were taking the program primarily to ob- 
tain Veterans benefits. 

I. Suggestions for improvement were (1) more seminar time, (2) more class 
room discussion on job related problems,' (3) bring In a greater variet 
of speakers from* the job world, and [h) extend units or numbers of 
semesters. 



IL Instructor/Coordinators 

A. Three or mOre years was the period of time 51.8% of work experience 
^coordinators had vjorked as coordinators. Sixty-three percent had 
worked eight or^ more years in business and industry before coming to 
Bakersfield College* ^ . 

.B. Instructor/coordinators weri more divided then any other group In their 
assessment of why students enrolled in work experience; 3(>^^% of rca- 
K sons listed were to obtain units for Veterans benefits. An Identical 

y(>.k% cjf responses related to updating job skills and understandings. 

C. They saw the purposes of the program as bringing together the realities 
of the work world v;ith educational theory, and helping students to^, 
understand Job problems and make realistic decisions about their Job 
future. Eighty percent felt the program was accomplishing the purpose 
as they perceived it. 

D. Most Instructor/coordinators agreed that ^he program has Improved 
recently^ particularly under the leadership of Warren lielmstedter . 
Many expressed the coj)cern that students are not qualified or are Just 
taking the program to obtain Veterans benefits. 

E. Almost SOZ believed the weekly seminar sessions were helping the stu- 
* dent In his/her work relationship. Two-thirds reported 80^ or better 

attendance at the seminar for their students. Reasons given for noa-. 
attendance were inconvenience of seminar time , and lax attitude 

of student {^0%) , - 

III. Certificated Staff 

A. When asked what the purpose of the v;ork experience program should be, 
53% of the faculty checked to make transition from classroom to world ' 

^ of vyork. 

< • 

B. About three-'-quarters of the reasons why students , were actually taking , 
the program involved the obtaining of units for easy credit and/or 
Veterans benefits. ' 

C. Only one-third had noticed any recent change in the work exfierience 
program; they reported tightening up of the program. Most stressed - 
tjie need for further elimination of abuses. Several called for better 

« Information about the vjork experience curriculum. 
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Some Concluding Thoughts 



Those who are familiar with the v;ork experience program believe It 1& achiev- 
ing Its purpose of Improving job skills and real t Ipnsh 1 ps . 

Most faculty and a significant minority of Instructor/coordinators and stu- 
dents see the program as primarily attracting students seeking- easy units and 
Veterans bepeflts. Considering that 8k. S% of work experience students are 
Veterans, it Is Impossible to unequivocal ly' deny this interpretation. However, 
student comments, indicate that collection of G.l. checks and deepening one's 
jbb personality and productive capacity are not necessarily mutually exclusive* 

Most of the faculty did not return their work experience questionnaires, and 
many who did wrote that' their knowledge of the program v;as too limited to 
effectively answer som^^ of the questions. Most of the faculty saw^ the program 
as Ideally bridging the gap between the classroom and the world of work, while 
the vast majority of those In the program have been experiencing tKe cold 
cruel realities of laboring within the American economic system for years. 
More information on the work experience program must be developed and distrib- 
uted amongst those not directly involved with it. 

Ffnally, If the Veterans Administration decision holds, the fact that 90. 8^^ 
of general v/ork experience students, are drav;1ng G.l. benefits would indicate 
that by Fall of 1976 the program, \as it now exists, will be signifjcantly 
lower in number of students. 
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QUESTIONNAIRES THAT FOLLOW: 

' 1 ♦ Students 

a. General 

4 

b, Vocat lonal 

2. Instructor/Coordinators 

3. Certificated Staff . - 
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ikersfield 
^ol lege 



founded 1913 



*\kTO: General Work ^xper ience Students 

FROM: Warren Helmstedter, Di rector of Work Experience 
and David Scott, Dean of Insf itutional Research 

BATE: October 1^, 1975 

SUBJECT: Work Experience QueiStionnaire 



^ We need your help in working toward an improved Work Experience 

Program at Bakersfield College. Please answer the following questions 
honestly. Do not write your name on the survey Instrument. When you 
have completed, the questionnaire, place it in the envelope on the desk 
of your Instructor-coordinator. All students will be given a copy of 
the survey results when they are computed by the end of the semester. 
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BAKERSFIELD COLLEGE . ' . ' 
Questionnaire - General Work Exper i6nce^ Studentsf^ 



Background Data 



Sex 
Age 



Are you currently attending Bakersfield 
College on Veterans benefits? 

Hov^ many uhits are you currently taking 
at Bakersfield College? 



Hov; many semesters have you been enrolled 
in work experience (including this 
semester) 



in the cofumn bel6w 
p^^ase circle the most? 
apiprppr Tate .response 



Male Female 

19 or youBger 
•20 - 21 .' 
22 ^ .25 
26 - 29 . ' 
30 - ,35 . 
36 or older 



Yes • 

- . / 

% or less 
8'. ■ ../ 
9-/0 
11 - 12 

13 - I'* . 

15 or more 



1 

? . 
3 . 
k 



No 



Employment Information 

Give the title and summarize the duties of 
your present job - 



(Lues ttonna Ire - Gerierjal V/cirk-"E*pef 'eoce Students ^ 



'7.' How roany years have you work^" Fn your ' 
jSff^sent job? - ; 




8. . Hovy/maiYy years haye; you \^p^Ked;^iJi al 1 ,*v \ 

your jobs for biis^ng^s ;an(i' jndti*stry7 * , \ '\ L( 



A.* 



."y I 



'.• • -9. DQ«.y6tS"'f epl tha^i you ppssesfeecf; jr salable 

■ Vk^n ' iff ' the^J^I m'crVk'et pVl-orliQ the ' ^ " 
^. t'HTie'^ou ti^pk'w^rk •ex|3>^rie'nce-?/y 



Less than 1 
1 

- 3 
5 

6 or, more 



Yes' 



L. jJ3. Do^ y<bu feel? it ^I^^nec^ea^^Fy to^ave mbre 



than one saleable 1 ' ? \h: 



IK' Are you -hoping to- 6¥^^1n .a.prqjirtot iorf from 
* . ..^ tlie 'compiany Jor vvh'jch^'ypu aVe now wbrkjng? 

12, Do you^^tecl ^^hat ybur jot? wt^I 1 become 
/ obsol^te/in ^he^ Qe;^^^.f [ve yeai;s? 



Yes 



Yes 



No 



No 



No 



Yes, definitely 
Perhaps 
Possibly 
No , 'never 



i2 



Efat<ersfje.ld Col Igge Courses and Work Experience Program 



13. .Are you py<suin(j a major course of study 
at Bakers^fi^ld CoJlege.? 

If your Response Is yes, what i s • your major? 

Ak. If your response Is yes to question No. 13> 
ape you working toward - 



Yes 



No 



Transfer to a ^-year col 1 ege 
A. A. Degree 
CertI f icate 

Other, please specify • 
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Questionnaire -"General Work fxp^rli^nc^ Stuclents 



15. Do you ?eel that th^e inforntatl'On aM skMVs ' , " ' \^ ' 



\ ■ ■ , 

■A 



y6u ^re obttslnl^ from your courses 4>t ^ 
Bakersfierld^Col-rege are aiding you Jn ypur ' ; 
. present emplQymerit? . / . ^ 

16. What d6 you feel shoul d be the Intent of • ^ . « 

the work experience program? ' , \ 




17. -Do you feej that^Ki^ .is what the prpgram ^ 

is acGomplHkhj>w^ > ;YeiS- No 



If your response is no, what do' ypu believe 
is^ the. Intent of the program? 



18. What was the primary reason you t^ok vjork 



experience? 



To Improve my work relationship on the Job 
To uptiate job skills for promotion 

To make transition from classroom to wortd nf work ^ 
To obtain units in order to collect Veterans baneful ts' 
Other, pledge specify 
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Questionnaire - General Work Experience Students 



19^ Has participation In yoq^r wpiic experience 
s^infr given tnformat ioh to^id ydu in 
- your %resent job? 

20. Pleas# 1 isf what you feel could be done 
to improve ||ie Bakersf i.|ld ^ol lege Wor^k 
Experience (Program ^ 
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TO: Vocational Work Experience Students ( 

FROM: Warren Helmstedter , Director of Work Experience 
and Davtd Scott, Dean of Institutional Research 

DATE: October 13,' 1975 

SUBJECT: Work Experience Questionnaire * 



We need your hel'p in working toward an improved Work Experience 
Program a t Bakersf i el d College. Please answer the following questions 
honestly/ Do not write your name on the survey Instruments When yo»j 
^^^^^^JwA^jQ^mpleted the questionnaire, place It in the envelope on the desk 
of 'y out* instructor-coordinator. All students wl 1 1 te given a copy of 
the survey results when they are computed by ^he fend of the semester. 
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Questionnaire - Vocational Work Experience, Students 



In t^e column below 
plea'se circle the most 
appropriate response 



Background Data 



1 . Sex 

2. Age 



Male 



Fetna I e 



f9 or younger 

20 - 21 • 

22 25 

26 - 29 

30 - 35 

36 or older ■ 



>. Are you currently attending Bakersfield 
College on Veterans benefits? 

k. 'Hov5 many units are you currently taking 
jkt Bakecsfield College? 



5. 



}Jow many semesters have you beer, enrolled 
in work experience (including this semester) 



Yes 



7 or less 

8 : 

9-10 
11 - 12 

13 - I'* 
1 5 or more 



1 
2 
3 



No 



J 



erIc \ 



Emp 1 oymen t I n forma t i on 

Following is a list of. the occupations under the Vocational Work Experi- 
ence Program. Please circle the one most approprfcp.te to you under either 
question No. 6, 7 or 8. 

Administration of Justice ^ . 

Agricul ture 

Apprenticeship & Surveyors ^ . 

Architecture ' 
Business, Accounting . » ^ 

Business, Management ' 
Business, Secretarial Trefning 



Questionnaire -Vocational Work Experience Students 



7. Child Development 
Corrections 
Dental Assisting 

Food' Service , Hotel Rest/Mgt, Housekeeping, Custodians 
Fire Science 
Industr ral Educat ion 
Journal ism 
Library Technology 

8. Medical Office Assisting 
Merchandising 
Photography 
Pol Ice Academy 
Teacher Aide 



How many years have you worked in your 
present job? ^ 



Less than 1 

1 

2 

3 
k 
5 

6 or more 



10. How many years have you worked in all 
your jobs for business and industry? 



Less than 1 
1 

2 

3 ^ 
k 

5 

6 or more 



U. 



12, 



13. 



Do you feel that you possessed a saleable 
skill in the Job market prior to the 
time you took work experience? ' 

Do you feel it is necessary to have more 
than one saleable skill? 

Are you hoping to obtain a promotion from 
the comf^any for which you are now working? 



Yes 



Yes 



Yes 



No 



No 



No 
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Quest lonQai re - Vocational Work Experience Students 



3 



1^. Do you feel that your job will become 
obsolete in the next f i ve ^years? 



Yes, definitely 
Perhaps 
Poss i b^y 
No, never 



Bakersfield College Coprses and Work Experience Program 



15. Are you pursuing a major course of study 
at Bakersfield College? 

If' your response is yes,\what is your nTiajor? 

16. If your response Is yes to question No. 15f 
are yoU working toward - 



Yes 



No 



Transfer to a ^-year college 

A. A. Degree 

Certificate 

Other, please specify 



17-' Do you feel that the information and skills 
you are obtaining from your courses at 
Bakersfield College are aiding you in your* 
present employment? - 

18. What do you feel should be the Intent of 
the work experience program? 



Yes' 



No 



19. Do you feel that this Is v;hat the program 

1$ accompl Ishing? 

If your response is no, what do you be4ievp 

1 s the intent of the program? 



Yes 



/ No 



Q^uestlorrnaire - Vocati'onal Work Experience Students 



20. What was the primary reason you topk work 
experience? 



To Improve my worK relationship on the job 

To update job sikills for promotion 

To make transition from classroom to world of work 

To obtain units in order to collect Veterans benefits 

Other, please specify ^ 



21. Has participation in your work experience 

seminar given information to aid you in - ' 

your present job? * Yes No 

22. Please list what you feel could be done ^ 
to improve the Bakersfleld College Work " . 

Experience Program - 
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TO: Work Experience Instructor/Coordinator? 
FI^OM^, David Warren H^'lmstedt^r 

DATE: October 13', ^975 
SUBJECT: Work Experience Questionnaires 



In order "to aid us in forking tov^ard an improved Work Experience 
Program at Bakersf ield College, could ^ou please do the following:. 

1. Have your students fill out the enclosed questionnaires dur- 
ing your next work experience seminar. When each student 
has completed the questionnaire have him/her place It In the 
large envelope on yoor desk. Please stress that no name Is 
to be put on .the paper so students should be absolutely . 
honest in thei r responses . 

2. While students are filling out their questionnaire's, com- 
plete the attached Instructor/Coordinator questionnaire. 



Please retiiVn your questionnaire In- the enclosed small / 
envelope and the students* questionnaires in the large / 
envelope. Both envelopes should be sent to David Scaut via <^ 
campus mall immediately after the class session in\/hich 
they have beer, conipieted.' All questionnaires shoold'be in 
the campus mail no later than Thursday, Getter 23- 

Thank you for your oooperatlon. The results will be made available 
to you in mid^-November. 

V ■ 
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BAKERSFIELD COLLEGE 
Questionnaire - Instructor/Coord Inators of Work Experience 



\f} what area of work experience are 
you an Instructor/coordinator? 



How many school years have you served 
as a work experience coordinator at 
Bakersfield College (include this school 
year In your calculation) 



Have you worked in business or Industry? 
If your response Is yes, how long? 



fWhat do you perceive as the purpose of 
the vyork experience program? 



In the column below 
pleas,e circle the most 
appropriate response 



Vocational 

General 

Both 



1 

2 
3 

5 or more 



Yes 



No 



Less than 2 years 

2-3 years 

A - 5 years 

6 - 7 years 

8-9 years 

10 years or more 



Do you think that it is accomplishing 
this purpose? 



Yes 



No 



62 



Questionnaire - Instructor/Coordinators of Work Experience 



2 



7. Why do you thinfe students enroll in the 
work experience program? 

To improve their work relat lonsTiip on the job 

To update Job skills for promotion 

To make transition from classroom to world of work . 

To obtain units In order to collect Veterans benel^lts 

Other, please specify 



8. Do you feel the seminar is helping the 

student in his/her work r^lationshi'ps? Yes No 

9. What percentage of students on your wark 
experience rolTlist show up for the 

weekly seminar? 90 - 100 

80 - 89 
70 - 79 
60 -^69 
50-59 
Below 50 

10, Do you think seminar absenteeism is due ^ * 
to - 

inconvenience Of seminar time 
V too heavy academic work schedule of student 
lax attitude on part of student 
other, plea«e specify • 



11, How do you feel about the^mount of pay 
you receive for your work exper 1 ence 



Too much 



coordination? . About right 

Too little 

12. How do you feel about the work experience 
forms you Iiave to -work with? 

They are about good as you can expect given the 
circumstances 

They are inadeqbate to report the necessary information* 
Therje is too much duplication of information 
Other, please specify 



«3 
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Questionnaire - Instructor/Coordinators of Work Experience 



13. How could these forms be Improvejl? 



1^. Would you be v;illlng to develop a course ^ 
^- outline v;ith a sef of specific measurable 
object ives^for your work experience 

trailing area? • \ ' Yes No 

\ 

15. Would you be willing to assist in develop- 
ing job training sites with businesses in 
the community for your specific area of 

training? ^, ^ - . Yes . No 



16. Would ypu be v^illlng to serve on a campus ' 
v;ork expci^ence advisory committee? 



17. List the strengths and v^eaknesses of the 
work experience program. Include in your 
assessment the role played by the Director 
of work Experience. 



Yes No 



J 



Ir^akersfield 
kff^ allege 



founded iai3 



TO: Bakfirsfield College Certificated Staff 
FROM: Warren Helmstedter , David Scott 
DATE: November 19, 1975 " ^ 

JSUBJECT: Work Experience Questionnaire 



In order to aid us in improving the Work Experience Program at 
Bakersfield Col lege/could you please fill out the attached qu^- 
tionnaire and return It in the addressed envelope. 

We haVe already surveyed work experience students ahd work' experl 
ence Instructor/codrdinators with another questionnaire. If you 
are a work experience coordinator^ please do not return this 
quest lonnai re. 



Gf) 



UNIVERSITY OF CAUF. 
LOS ANGELES 

FEB 1 3 1976 

CLEARINGHOUSE 
JUNIOR CQIVS^ 
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BAKERSFIELD COLLEGE 
Certificated Staff Work Experience Questionnaire 



1. Please designate youf* primary 

responsibility at Bakarsfield College 



In the column below 
please circle the most 
appropriate response 

Teachfhg occupational courses 

Teaching general education 
courses 

Administrative 

Non-teaching certificated 

Other 



Ho^ familiar are you with the Bakersfleld 
College work experience program? 



Very fami 1 134;- 
Somewhat 
Not much 

I know nothing about it 



What should be the primary purpose of 
students talcing wbrk experience at 
Bakersfleld Col lege? 

To improve their work relationship on the Job 

To update job skills for promotion 

To JTiak^ transition from classroom to world of work 

To obtain units in order to collect Veterans bene^fits 

Other please specify . 



As you perceive it^ what the primary 
purpose of students taking v;ork experience 
t^t Bakersfleld College? 



To Improve their work relationsM^ on the Job 

fb update job sl^ills for promotion 

To make transition from classroom to world of work 

To obtain units in o^dcr to collect Veterans btinefits 

To obtajn easy units 

Other, p.lease specify ' " 



Gf. 



Certificated Staff Work Experience Questionnaire 



5. Have you noticed any changes In the work 
experience program from last year to 
this year? 

If your response Is yes, summarize these 
changes. 



Yes 



No 



Do you believe students should be 
encouraged toHiave a baltance- between 
general education and occupational courses? 

4f your response Is ye^. please explain 
your feelings concerning what this*^ balance 
should be. 



Yes 



No 



7. Do you be I feve occu pational students 
shbuld be trainecTTor specTfic jobs? 



8. Would you be^willing to serve on a campus 

work experience advisory committee? v ^ 



Yes 

Yes with qualifications 
No 



Yes 



No 



\ 



9. On the back of this p.age, please indicate any. addi tional feelings you may 
* have concerning the strengths and v^/eaKnesses of the vjork experience progrcm 
at Bakersfi^ld College, and where the^^program could be improved. 



